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1. Work Hours
The average number of hours worked per year in the labor force diﬀers by family structure. All three
types of two-parent families with children under 18—intact-married families, stepfamilies, and
cohabitants—put many more hours into the workplace, on average, than do the single-parent families.
This observation may not seem all that profound, as two adults can work more hours than one.
However, the always-intact family, which works slightly fewer hours in the workplace than the
stepfamily, actually earns more; it works smarter and more eﬃciently. The time diﬀerence is due to
the greater number of hours that the stepfamilies’ secondary-wage earner (normally the wife) works
outside the home, relative to the secondary-wage earner of always-intact families. The fact that
during one stage of her life, the stepmother was divorced and thus worked a regular workweek as the
sole family provider may explain her longer hours in the workplace. A stepfamily mother, therefore,
tends to report higher levels of labor-force participation than does the mother of an always-intact
family.

2. The Marriage Premium
The “marriage premium” is the name economists give to the increase in husbands’ productivity and
earnings caused by their entering marriage. One study claims that married men make, on average,
almost 30 percent more than their non-married counterparts in hourly wages.1) In accord with this, a
study which controlled for all factors, including genetics, puts the marriage premium at 26 percent.2)
Marriage increases earnings for white men by approximately 24 percent and for black men by
approximately 20 percent.3) Twice as many (32 percent) married fathers worked 45 hours or more per
week in 1997, compared to cohabiting fathers (16 percent).4)
The chart below summarizes our ﬁndings in analyzing the Federal Reserve Board’s 2007 Survey of
Consumer Finance on average hours worked by householders by family structure. Gary Becker in his
Treatise on the Family 5) argues that working longer and more regularly incentivizes a worker to
increase his productivity (to further reap income beneﬁts); hence we have one synergistic path to the
marriage premium, a signiﬁcant strength that is missing in most of the other family structures.
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This diﬀerence in earnings for men increases signiﬁcantly as they age. Nobel Laureate George Akerlof
found that young married men are more likely to be in the labor force, employed, and working a fulltime job than their non-married counterparts.6) Twenty- to 24-year-old married men earn 11-14
percent more than single men their age.7) Married white men between 55 and 64 years old make 19.5
percent more than divorced, separated, and widowed men, and 32 percent more than all unattached
men.8)
The marriage premium is a general economic phenomenon, and these results are not restricted to the
United States. In South Africa, the marriage premium for men is 23 percent after controlling for
education, occupation and industry categories.9) Between 1979 and 1986, married men in seven
developed countries (Australia, France, United States, Germany, Israel, Luxembourg, and Switzerland)
earned at least 20 percent more than unmarried or never-married men. Married men earned 10-20
percent more than unmarried or never-married men in the United Kingdom, Norway, the Netherlands,
Italy, and Canada.10) The marriage premium does not hold at the same level in the stepfamily. Among
married men with children, men in stepfamilies make about 15 percent less per hour than fathers in
intact families.11)
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This entry draws heavily from Marriage and Economic Well Being: The Economy Rises or Falls with
Marriage, The Family GDP: How Marriage and Fertility Drive the Economy, and How Broken Families
Rob Children of their Chance for Future Prosperity.
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